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    AGENDA NO: 6 

 
ETHICS AND APPEALS COMMITTEE – 19 OCTOBER 2017 
 
POLITICAL RESTRICTION OF POSTS 
 
REPORT BY IAN COOMBS, HR MANAGER CORPORATE SUPPORT 
 
PURPOSE OF THE REPORT 
 
The purpose of this report is to brief members on the Dorset Police Political Restriction of 
Posts Policy and Procedure and in particular its implications for police staff moving under the 
Alliance and application to new staff appointments.  
 
1. BACKGROUND  

1.1 This policy only applies to police staff.  Police officers cannot participate in political 
activities, as covered in Police Regulations, but the position for police staff is covered 
by the 1989 Local Government and Housing Act where their political involvement is at 
the discretion of the Chief Constable.   

1.2.    The 1989 Act was further amended by the Police Reform and Social Responsibility Act 
2011 to require that every member of the staff of the Office of Police and Crime 
Commissioner, except the Deputy Police and Crime Commissioner, holds a Politically 
Restricted ‘specified’ post.  Political restriction does not apply to the Police and Crime 
Commissioner. 

1.3 The effect of occupying a politically restricted post is to prevent an individual from 
having any active political role either in or outside of the workplace.  Politically 
restricted employees are automatically disqualified from standing for or holding elected 
office.  Qualifying staff are also restricted from canvassing on behalf of a political party 
or a person who is or seeks to be a candidate, and speaking to the wider public or 
publishing any written or artistic work that could give the impression they are 
advocating support for a political party. 

1.4 Politically restricted posts fall into two main categories, ‘specified’ posts and ‘sensitive’ 
posts.  By way of example ‘specified’ posts extend to Heads of Department under the 
employment of the Chief Constable.  Sensitive posts include areas such as freedom of 
information, information security and communications/media.  An individual can only 
appeal to this sub-committee if their post falls under the ‘sensitive’ category. 

1.5 It has recently been recognised by the Chief’s Council that there are significant 
variations across all Forces both in numbers and types of politically restricted posts.  
Dorset and Devon and Cornwall are no different in this regard and will be moving to a 
common position as part of the Alliance policy harmonisation programme.    
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2.        INTERIM PROCESS PENDING HARMONISATION 

2.1   In the case of Alliance restructuring all staff transferring between Forces into a 
qualifying role, detailed in the respective Force Political Restrictions Policy, are 
covered by the overarching Alliance Management of Change Policy, meaning existing 
restrictions move with them.  Where a new political restriction is relevant it becomes a 
contractual requirement of the specific role and is formalised in a subsequent 
contractual variation.   

2.2    Where a qualifying post becomes vacant, under business as usual recruitment, the 
Head of Department (or suitable senior staff member) reviews the requirement and 
where it remains relevant an appropriate reference is made in both the advertisement 
and job description.  As part of the appointment process the successful applicant’s 
contract of employment will contain the appropriate provision. 

2.3    A full review of existing qualifying posts is scheduled for completion by the end of 
October 2017 to ensure that the published list of both specified and sensitive posts is 
aligned to new Force structures and reflect current job titles.  This review will include 
an audit of personnel records to ensure all staff appointed or transferred to a qualifying 
role, have the correct contractual documentation.   

3. RISK/THREAT ASSESSMENT 

 Financial/Resource/Value for Money Implications 
 
3.1 There are no financial or resource implications arising from this policy. 
 
 Legal Implications 
 
3.2 Implementation of this policy satisfies legal requirements to determine those posts that 

are subject to political restriction. 
 
 Implications for Policing Outcomes   
 
3.3 Application of this policy protects the reputation of the Force and Police and Crime 

Commissioner by ensuring that staff who occupy qualifying posts, that fall within the 
criteria of the policy, are not engaged in political activity.  

 
 Equality 
 
3.4 An equality impact assessment of the policy has been completed.   
 
4. RECOMMENDATION 

4.1 Members are asked to note the report.   

Ian Coombs  
HR Manager, Corporate Support 
 
Members’ Enquiries to: Mr John Jones, Assistant Chief Officer (01305) 223710 
 


